
Red Rose Primary School

Behaviour Policy

Approved by: A Brinton - Acting Headteacher
V Jowett - Chair of Governors

Last reviewed on: July 2018
Next review due by: July 2019 - to be reviewed annually by the Personnel Committee

1. Aims
The development of an orderly, positive and encouraging atmosphere is of fundamental 
importance in helping children to learn to live and work together in the school community.  
Children need to be helped to see the need for respect for different beliefs, opinions and 



ideas and to learn respect for the legitimate interests of others. As they move to becoming 
more independent, children should be helped to explore the power of rational argument and 
non-violent ways of resolving conflict. Children will need to be shown that distinguishing 
between right and wrong is not always straightforward, and appreciate that the individual’s 
values, beliefs and moral codes change over time. Above all, children need to be helped to 
develop a sense of fair play, and respect for how communities construct and employ rules to 
reconcile the rights of the individual with those of the larger group.

This policy aims to:

● provide a consistent approach to behaviour management

● define what we consider to be unacceptable behaviour, including bullying

● outline how pupils are expected to behave

● summarise the roles and responsibilities of different people in the school community 

with regards to behaviour management

● outline our system of rewards and sanctions

2. Legislation and statutory requirements
This policy is based on advice from the Department for Education (DfE) on:

● Behaviour and discipline in schools  

● Searching, screening and confiscation at school  

● The Equality Act 2010  

● Use of reasonable force in schools  

● Supporting pupils with medical conditions at school   

It is also based on the special educational needs and disability (SEND) code of practice.
In addition, this policy is based on:

● Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard 

and promote the welfare of its pupils 

● Sections 88-94 of the Education and Inspections Act 2006, which require schools to 

regulate pupils’ behaviour and publish a behaviour policy and written statement of 
behaviour principles, and give schools the authority to confiscate pupils’ property

● DfE guidance   explaining that maintained schools should publish their behaviour 

policy online

2

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviour-policy
http://www.legislation.gov.uk/ukpga/2006/40/section/88
http://www.legislation.gov.uk/ukpga/2002/32/section/175
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation


3. Definitions

‘Misbehaviour’ is defined as:

● disruption in lessons, in corridors between lessons, and at break and lunchtimes

● non-completion of classwork or homework

● poor attitude

● incorrect uniform

‘Serious misbehaviour’ is defined as:

● repeated breaches of the school rules

● any form of bullying 

● sexual assault, which is any unwanted sexual behaviour that causes humiliation, 

pain, fear or intimidation

● vandalism

● theft

● fighting

● smoking

● racist, sexist, homophobic or discriminatory behaviour

● possession of any prohibited items, such as:

- knives or weapons

- alcohol

- illegal drugs

- stolen items

- tobacco and cigarette papers

- fireworks

- pornographic images

- any article a staff member reasonably suspects has been, or is likely to be, 
used to commit an offence, or to cause personal injury to, or damage to the 
property of, any person (including the pupil)
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4. Bullying
‘Bullying’ is defined as the repetitive, intentional harming of one person or group by another 
person or group, where the relationship involves an imbalance of power.

Bullying is, therefore:

● deliberately hurtful

● repeated, often over a period of time

● difficult to defend against

Bullying can include:

Type of bullying Definition
Emotional Being unfriendly, excluding, tormenting
Physical Hitting, kicking, pushing, taking another’s belongings, any use 

of violence
Racial Racial taunts, graffiti, gestures
Sexual Explicit sexual remarks, display of sexual material, sexual 

gestures, unwanted physical attention, comments about sexual
reputation or performance, or inappropriate touching

Direct or indirect verbal Name-calling, sarcasm, spreading rumours, teasing
Cyber-bullying Bullying that takes place online, such as through social 

networking sites, messaging apps or gaming sites 

Details of our school’s approach to preventing and addressing bullying are set out in our 
Anti-Bullying Policy which can be found on our website. 

5. Roles and responsibilities

5.1 The governing body
The governing body has delegated responsibility to the Personnel Committee for reviewing 
and approving the written statement of behaviour principles (Appendix 1).

The Personnel Committee will also review this behaviour policy in conjunction with the 
Headteacher and monitor the policy’s effectiveness, holding the Headteacher to account for 
its implementation.

5.2 The Headteacher and SLT
The Headteacher is responsible for reviewing this behaviour policy in conjunction with the 
Personnel Committee, giving due consideration to the school’s statement of behaviour 
principles (Appendix 1). The Headteacher will also approve this policy.

The Headteacher has overall responsibility to ensure that the school environment 
encourages positive behaviour and that staff deal effectively with poor behaviour, and will 
monitor how staff implement this policy to ensure rewards and sanctions are applied 
consistently. The Deputy Headteacher and Senior Leadership Team are responsible for the 
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maintenance of agreed standards of behaviour around the school, and should be referred to 
in cases of difficulty.

The quality of leadership is also crucial to a school’s success in promoting good behaviour, 
providing clear aims for staff and pupils and taking the lead in demonstrating them.  This in 
turn will help to produce a positive atmosphere and sense of security.  Above all there needs 
to be mutual expectations on behaviour with consistency and fairness taking a central place. 
All need a clear understanding of what is expected of them.

5.3 Staff
Staff are responsible for:

● implementing the behaviour policy consistently

● modelling positive behaviour

● providing a personalised approach to the specific behavioural needs of particular 

pupils

● recording behaviour incidents on CPOMS

The class teacher will deal with classroom behaviour in the first instance, with any concerns 
being referred to the Headteacher or Senior Leadership Team. Staff must also deal with any 
incidents that are witnessed around the school, or to which they are alerted to by a child.

Behaviour management will be facilitated by the continual encouragement of good standards
of behaviour, supported by a graded system of rewards and sanctions.  All staff, both 
teaching and non-teaching, have a role play in helping children discover the boundaries of 
acceptable behaviour. It is natural for children to test these boundaries, which staff must 
immediately, firmly, and clearly reaffirm. However, this does not imply that the school be 
preoccupied with bad behaviour; on the contrary, the promotion of good behaviour can 
marginalise the bad.

In dealings with children staff must never resort to sarcasm or intimidation.  Firmness can be
achieved without the necessity for unpleasantness or the undermining of children’s self 
esteem.  A reasoned explanation why the behaviour is unacceptable and the sanction to be 
applied can be given along with a strong message about how the behaviour is viewed, 
without the need for hurtful comments.

5.4 Parents
Parents are expected to:

● support their child in adhering to the pupil code of conduct

● inform the school of any changes in circumstances that may affect their child’s 
behaviour

● discuss any behavioural concerns with the class teacher promptly

The involvement of parents will always be sought at all stages when a pupil displays 
behaviours which are consistently unacceptable.  Similarly parents will be informed when a 
child had made a noteworthy achievement in either an academic or non-academic field.
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6. Pupil code of conduct
Pupils are expected to:

● behave in an orderly and self-controlled way 

● show respect to members of staff and each other

● in class, make it possible for all pupils to learn

● move quietly around the school

● treat the school buildings and school property with respect

● wear the correct uniform at all times

● accept sanctions when given

● refrain from behaving in a way that brings the school into disrepute

Class Charters
Our Class charters are written, agreed and designed to make clear how each class will 
ensure positive behaviour, positive attitudes and respectful relationships are developed. 
They are negotiated at the start of each year with each class and are displayed on all 
classroom walls. They will largely backed up through UN Children’s Rights.

Travelling to and from school
While recognising that these times are outside the school day, regard will be taken of 
complaints received about children’s behaviour while travelling to and from school, whether 
this is by public transport or on foot.
 
Children are expected to behave in an appropriate manner, having respect for the people 
and properties they encounter on their journey.  Any complaints received will be investigated 
and dealt with in school, and where necessary referred to parents.
 
Complaints received regarding children transported by taxi to and from school will also be 
dealt with, particularly where the behaviour endangers the vehicle or those travelling in it.  
Failure to improve behaviour could result in being banned from using the transport for a fixed
period of time.

7. Rewards and sanctions

7.1 List of rewards and sanctions
Positive behaviour will be rewarded with:

● praise
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● stickers and stamps (see Appendix 2 for more details)

● letters or phone calls home to parents

● special responsibilities/privileges

The school may use one or more of the following sanctions in response to unacceptable 
behaviour:

● a verbal reprimand

● sending the pupil to a different class for a short period of time

● expecting work to be completed at home, or at break or lunchtime

● loss of break time

● referring the pupil to a senior member of staff

● letters or phone calls home to parents

● agreeing a home/school behaviour chart

7.3 Malicious allegations
Where a pupil makes an accusation against a member of staff and that accusation is shown 
to have been malicious, the Headteacher will discipline the pupil in accordance with this 
policy. 

Please refer to Appendix 3 of our Child Protection & Safeguarding Policy for more 
information on responding to allegations of abuse.

The Headteacher will also consider the pastoral needs of staff accused of misconduct.

8. Behaviour management
For details of our behaviour management strategies and the Restorative Approach, see 
Appendix 2.

8.1 Physical restraint
In some circumstances, staff may use reasonable force to restrain a pupil to prevent them:

● causing disorder

● hurting themselves or others

● damaging property

Incidents of physical restraint must:
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● always be used as a last resort

● be applied using the minimum amount of force and for the minimum amount of time 

possible 

● be used in a way that maintains the safety and dignity of all concerned

● never be used as a form of punishment

● be recorded and reported to parents

8.2 Confiscation
Any prohibited items (listed in Section 3) found in pupils’ possession will be 
confiscated. These items will not be returned to pupils. 

We will also confiscate any item which is harmful or detrimental to school discipline. These 
items will be returned to pupils after discussion with senior leaders and parents, if 
appropriate.

Searching and screening pupils is conducted in line with the DfE’s latest guidance on 
searching, screening and confiscation.

8.3 Pupil support 
The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a 
protected characteristic from being at a disadvantage. Consequently, our approach to 
challenging behaviour may be differentiated to cater to the needs of the pupil.

The school’s special educational needs co-ordinator will evaluate a pupil who exhibits 
challenging behaviour to determine whether they have any underlying needs that are not 
currently being met. 

Where necessary, support and advice will also be sought from specialist teachers, an 
educational psychologist, medical practitioners and/or others, to identify or support specific 
needs.

When acute needs are identified in a pupil, we will liaise with external agencies and plan 
support programmes for that child. We will work with parents to create the plan and review it 
on a regular basis. 

9. Pupil transition
To ensure a smooth transition to the next year, pupils have transition sessions with their new 
teacher(s). In addition, staff members hold transition meetings. 

To ensure behaviour is continually monitored and the right support is in place, information 
related to pupil behaviour issues may be transferred to relevant staff at the start of the term 
or year. Information on behaviour issues may also be shared with new settings for those 
pupils transferring to other schools. 
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10. Training
Our staff are provided with ongoing training on managing behaviour, as part of continuing 
professional development.

11. Monitoring arrangements
This behaviour policy will be reviewed by the Headteacher and Personnel Committee 
annually. At each review, the policy will be approved by the Headteacher.

The written statement of behaviour principles (Appendix 1) will be reviewed and approved by
the Personnel Committee annually.

12. Links with other policies
This behaviour policy is linked to the following policies:

● Exclusions policy

● Child Protection & Safeguarding policy

● Anti-bullying policy

Appendix 1: Written statement of behaviour principles

● Every pupil understands they have the right to feel safe, valued and respected, and 

learn free from the disruption of others.

● All pupils, staff and visitors are free from any form of discrimination.

● Staff and volunteers set an excellent example to pupils at all times.

● Rewards, sanctions and reasonable force are used consistently by staff, in line with 

the behaviour policy.

● The behaviour policy is understood by pupils and staff.

● The exclusions policy explains that exclusions will only be used as a last resort, and 

outlines the processes involved in permanent and fixed-term exclusions.

● Pupils are helped to take responsibility for their actions.

● Families are involved in behaviour incidents to foster good relationships between the 

school and pupils’ home life.

The governing body also emphasises that violence or threatening behaviour will not be 
tolerated in any circumstances.
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Appendix 2: Strategies and Implementation

Positivity promotes respectful relationships
We celebrate good work, good behaviour, good attitudes and individual effort at Red Rose 
Primary School.

Reward systems are in place across the school - these differ depending on the age and 
abilities of the children in each class and the agreed classroom charters. The underlying 
principles of the reward systems are however, the same.

Some of the ways we reward children are:

● Verbal praise and feedback by all members of staff

● Praise by students and parent helpers/visitors

● Positive comments in children’s books

● Smiley faces

● Stampers in books

● Reward cards

- Stickers

- Stamps

● Certificates - Bronze, Silver, Gold, Platinum after being awarded a number of 

stamps/stickers

● Golden Table - to reward positive behaviour in the dining hall.

● Visiting the Headteacher with ‘good work’ and good news

● Headteacher stickers

● Stars in the Rocket - linked to our school values.

● Presentation of awards received outside school

● Celebration Assembly - weekly

● Informing parents through meetings, Home/School books or by telephone 

● Class Rewards

Behaviour Management - Staff procedure

If a pupil makes a poor choice of behaviour then:

● Initially ‘warn’ the child, e.g. verbal warning, non-verbal communication (e.g. 

frowning). They will indicate what action they are unhappy with and outline the 
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consequence of continuing with this action. 

● If the negative action continues, the child will be asked to move to a different seat to 

carry on with their education.

● If this persists then a teacher can ask the pupil to work in a different class, initially 

within the same phase but then in a different phase. An alternative could also be to 
remove social breaktime from the pupil.

● If the poor behaviour persists still then the matter is taken to the Senior Leadership 

Team and ultimately the Headteacher.

● Parents/Carers should be informed if the behaviour has resulted in a child working in 

a different room.

Restorative Approaches
A restorative model in school focuses on the impact on relationships and how they can be 
successfully restored and maintained. If a relationship between pupils breaks down then:

A restorative conversation will take place as soon as possible regarding the action. 

The emphasis is on reparation and reintegration and encourages children to express and 
listen to how their actions have affected others, working together to find solutions. It 
promotes effective conflict resolution skills, providing children with a forum to ‘have their say 
and be heard.’

The following questions are asked to those who have been affected which focus on resolving
the situation and all staff use these:

1. What happened?

2. What were you thinking?

3. What were you feeling?

4. Who has been affected?

5. What needs to happen to make things fair and better? / What do you need to do now 
to move forwards?

Zero tolerance is given for physical assault (deliberate kicking, punching, hitting, etc.) or 
damaging property. (See below) Any of these behaviours will result in a child moving 
immediately to the red traffic light and discussing their actions with the Head Teacher. 
Parents will be informed of their child’s inappropriate behaviour either in person at the end of
the day, via a telephone call home or a letter. 

All staff follow a restorative approach, promote respectful relationships through 
positivity and ensure high expectations by addressing negative actions.

This written statement of behaviour principles is reviewed and approved by the Personnel 
Committee annually.
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